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Work Incentives
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Receiving Public Benefits is Not a commitment
to a life of poverty!

There are Work Incentives!

SSA Benefits

Plan to Achieve Self-Support Work Incentive

Healthcare Options
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Old Way/Myths/Limita
= =&

mDon’t ever earn over $
= If you earn over $85 you will lose money

mYou have to keep $1 of SSI or you’ll lose
your Medicaid

In the Benefits Box: Work Rules Determine
Work Goal
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i}sibﬁiﬁesﬁnd Full

m There are work incentives that can assure
continued access to critical health
insurance, increased personal wealth, and
additional resources to reach working at full
potential—Include the development of a
Work Incentives Plan

Outside the Benefits Box: Work Goal
Determines which Work Incentives to Use.

sibilities of SSA Work In
= — = N =
Work Incentives are special work rules

created to support a person as they work to:

mMaintain access to health insurance
mKeep more of their cash benefit check

mKeep eligibility status even if not receiving
benefit check due to earned income

m Access funding to pay for work expenses
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VA DRS Work Incentives and Successful Closures:

m  SSI — 289 successful closures with a 38% rehabilitation
rate

m SSDI — 360 successful closures with a 44% rehabilitation
rate

m 28 of 34 clients that utilized work incentives were closed
successfully (82%)
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What is Earned Incomer-
-— S

® For Both SSI ar

Wage employment income is:
* GROSS WAGES

Self-employment income is:
* NET EARNINGS FROM SELF EMPLOYMENT

annual amount over onths

» SSDI averages over a representative period after TWP
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® In general, benefit check is all or nothing, based on earnings
below or above Substantial Gainful Activity (SGA)

$1,090/month (2015) countable earn

$1,820/month (2015) if blind by SSA criteri:

® Referred to as “cash cliff”, planning is critical to avoid
unexpected drop in income

glasefﬂﬂna Work Perioc
INER

uspends the “able to perform SGA” part
of the disability definition so that benefi s may attempt
to work without immediately losing their cash benefits.

Ends only when 9 months over TWP within a rolling petiod

0 or 80 hours in self-employment.
pet petiod of entitlement.

“essation Month and Grace Period

Suspends Disability review if
rogress towards goal.




SSDI and Earned Income:

arnings SGA = benefit check
arnings N = NO benefit ch

e first month COUNTABLE earnings are ABOVE
SGA after TWP, k th fit check that month and the following 2
month :

SSDI and Earned Income: ]
POSt EPE =y |

After EPE, continue to look for SGA--
= COUNTABLE earnings SGA = benefit chy

BUT--

= 1st month COUNTABLE ecarnings SGA = Tj termination

If COUNTABLE wages then drop BEL SGA within 60
months of termination-

Can request reinstatement of benefits (]
= R up to 6 months of provis

reinstatement decision
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that are
Needed to rk
SSDI/SSI Implications—concurrent beneficiaries a
IRWE 2 different wa;
mples: adaptive equipment, attendant care, special
transportation costs, job coach services, anything else SSA
thinks is reasonable, considering the per i

and circumstances.
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Maintain Medicare when benefit check stops

B Continuation of Medicare Coverage (CM)

top due to work, Medi an continue for at lea
9 months) a TWP ends

r People with Di ties Who Work

xhausted, if cash benefit stop due to work, buy into

® Workers
® Pay small monthly
® Proof of paying FICA taxes

® Countable Income that do

)VC(] account to purch; S

ase employ: d independence (ABLE Act Impact:
on adjourned; r E bill introduced)
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Important SST Conce

= Not paid out of Social Security trust fund, but out of general
federal tax dollars.
Intended to supplement a beneficia her income and
for the purpose of meeting basic food and shelter

ed” program—individuals with countable
income and resources over the allowable limits are not
eligible for an SSI cash payment or a ated Medicaid
I ource $2.000 for individual, $3,000 if
martied.
lusions, PASS, and PESS (property used in a trade or
iness. ..including cash!)
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= Eligibili

-Same definition as title II—can’t be earning o
time of application, but then SGA no longer applies to
eligibility.

-Age 65, Blind, or disabled

set limits; up to 12 month suspension if over limits.
m Work Incentives: Student Farned Income Exclusion, IRWE,

icaid at $0 SSI Due to Earned
in 2015 in Indiana)

® 1619 State Medicaid esholds and Individual Thresh
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SSI & Earned Income Ex

$1070.00 Earned Income
(9% 85.00 General($20) & Earned Income($65) Exclusion
Subtotal
One-Half Disregard
Countable Earned Income
Maximum SSI
(-).$4 Countable Earned Income
(=)$240.50 New SSI check
$ 240.50 New SSI check

ned Income

(%)$1310.50 Total Income
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B Additional Deductions

Student Earned Incor
Impairment Related Work Expenses (IRWE)
Blind Work Expenses (BWE)

Plan for Achieving Self Support (PASS)
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Indiana and SSA Work I
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Table 4: and ive Program licipation for
Security Income (SSI) Beneficiaries

1999 2001 2003 2005 2007 2009 2011 2013

Total number of 1 ecipients with

: 82357 83763 89079 94133 100444 108680 117701 123002
disabilities

Number of S5l recipients with disabilities.

6418 6109 5713 5755 6076 568 5306 5668
who are working

Percentage of 1 recipients with disabilties

78% 73% 6% 61% 60% 52% 45% 6%
who are working

55 recipients with disabilities who received
Plans for Achieving Self-Support (PASS) 4 5 3 16 30 5 23 15
benefits

S5l recipients with disabilties who received
Impaimment Related Work Expenses (IRWE) 188 150 134 105 7 6 54 66
benefits

551 recipients with disabiltes wh received
Blind Work Expenses (BWE) benefits

57 68 2 a 38 E3) 29 2

Source: Sacil Security Adminstraton, SS1 Disablect Recipients Who Work”

2014
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— Incljatja and PASS Pot:

Indiana
Table 3.
Number of recipients in state oy elgibiity category, age, and receipt of QASDI benefits) and amount of payments, by county,
December 204
. , Sl
Categoy i tedpients Amountof
a0 payments
ANl Bind and Tecghing - (fhousands
Courty Code Total dsabled  Under1d 1864 65orclder f dollars|
Toial Infiana 1 1259 8048 BE T

$272, 727,000 Potentially Available!
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-SSI Work Incentive

-The Purpose of PASS is to pay for work related expenses that will
support an SSI and/or SSDI (if could be financially eligible for
SSI) beneficiary to:

-Achieve higher earnings potential upon completi
the PASS

-Complete a VR Evaluation (with achieving higher
earnings potential the ultimate goal)

-Pay for reducing job coaching supports

-PASS can pay for anything that is necessary to reach the
Employment Goal and also of reasonable expense
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Earning Potentials:
-SSDI beneficiaries = SGA level earnings

-SSI beneficiaries = reduce SSI benefit
substantially (but not right away, generally 12-18
months)

-Remember, it’s a plan! Beware formulaic approaches!
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Getting a Ballpark PASS |

$604  SSDI check $600  Wages
(11820 Exclusion (-) $85 Exclusions
/)2 Exclusion

X
X
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